
OVER the past few years, several 
livestock operations in Ohio have 
unknowingly hired undercover 

representatives of animal rights groups. 
These employees have gone on to cap-
ture video of allegedly harmful acts to 
livestock housed on the farm. The video 
ultimately ended up being published 
in multiple media outlets, and the live-
stock operations investigated for animal 
cruelty. It is likely that these under-
cover investigations of livestock farms 
will continue, and livestock producers 
should take measures to protect their 
privacy.

The fi rst protective measure an em-
ployer can take is to have the prospec-
tive employee sign a waiver allowing the 
employer to run a background check. 
The background check will allow the 
employer to verify the identity, back-
ground, employment history and other 
pertinent information. Any discrepancy 
between the information supplied by 
the potential employee and the back-
ground check should be investigated 
thoroughly. 

If the discrepancy cannot be re-
solved, the employee should likely not 
be hired. Background checks can be 
obtained from government and private 
sources for modest fees. Also, search 
the person’s name on the Internet using 
a search engine such as Google.

The waiver or employment con-
tract should also contain a “truth or 
consequences” clause that informs the 
employee that providing any false in-
formation will result in the immediate 
termination of employment. If the em-
ployee provides any false information 
that is later found by the employer, this 
clause allows the employer to terminate 
the employee without fear of being in-
volved in an employment discrimination 
issue. 

Keep privacy in mind
The employment contract should ex-
pressly state that no videotaping or 
other recording devices be brought to 
the farm or operated on the farm. The 
diffi culty is enforcing these terms of 
employment. Some employers might be 
tempted to search employees for video-
taping equipment but should do so very 
cautiously. Searching an employee’s 
personal property, body, or even per-
sonal workspace can be a violation of 
privacy that could lead to complaints 
or lawsuits. Employers should be very 
careful about conducting searches of 
an employee or his/her personal prop-
erty, and should likely avoid searches all 
together. If the employer does want to 
pursue possible searches of employees, 
he/she should consult with an attorney 
to minimize the risk of violating the 
employee’s privacy rights. People at-
tempting to gain access to a livestock 
farm under false pretext would likely 
not hesitate fi ling a lawsuit for invasion 
of privacy for an improper search.

Obviously, livestock producers and 
the livestock industry do not promote 
animal cruelty. The purpose of screening 
potential employees is not to cover up 
animal abuse but to protect the privacy 
of livestock producers. Everyone in this 
country has a right to privacy, and un-

Protect privacy when hiring help

dercover videotaping violates that right.
Livestock producers should also be 

sure to train new employees on proper 
techniques for handling and moving 
livestock. Employers likely have been 

around livestock their entire life, and 
knowing how to handle and move 
livestock is second nature. However, 
new employees may not have much, if 
any, experience around livestock. The 
training should be well-documented and 
perhaps include instruction from a vet-
erinarian or some other third-party who 
has expertise in livestock husbandry. 
The training and documentation could 

help livestock producers defend them-
selves from animal abuse accusations 
caused by an employee’s action.

New employees should be advised 
why certain techniques are used on live-
stock farms. Explaining that pigs have 
their teeth cut to avoid injury to other 
pigs may prevent a new employee from 
making an abuse claim due to their unfa-
miliarity with animal husbandry. 

Country Counsel
By ROBERT MOORE

*Offer ends August 2, 2010. Offer applies only to 5D and 5E Series Tractors. 0%  xed rate  nancing or $500 off 5Df  and 5E Series Tractors valid at participating dealers only.
Subject to approved credit on John Deere Credit Installment Plan. Some restrictions apply; see your dealer for details and other  nancing options. Offers may be cancelled at
any time.

**5045D MSRP $15,240 (2WD, Open Station, 8F/4R Inline Forward/Reverse, less Mid Valves). Loader not included. Manufacturer’s suggested list price. See dealer for details.
Taxes, freight, setup and delivery not included. Prices subject to change without notice.

$500 OFF*

Doesn’t take orders.
Doesn’t need advice.
Doesn’t have to put up with this washboard road anymore.

The 5D & 5E Series Utility Tractors
from John Deere
Tame the overgrown pasture, knock down the out-of-control
rock pile, or smooth out that corduroy driveway … all with the
John Deere 5D and 5E Series Utility Tractors, plus implements
from Frontier Equipment. These rugged workhorses come in
2WD and MFWD configurations, with engines from 45 to 75
horsepower, and with durable, easy-to-use transmissions. You’ll
get plenty of hydraulicf  punch to help lift those heavier rear
implements or front bucket-loads; you’ll get a fully independent
540 RPM PTO to power your cutter or other rotary implements;
and you’ll get it all starting at just $15,240**.

Show that washboard road who’s boss with the John Deere
5D and 5E Series Utility Tractors and implements from Frontier
Equipment. Stop by your dealer today and find out more.

The John Deere 5D and 5E Series Tractors:
More Deere. Less dough. www.JohnDeere.com/Tractors
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